
Q1) a) Write detailed note on ‘Labour problems and Unionism’ and ‘Collective
Bargaining’ [20]

OR

b) Explain various provisions as to registration, cancellation and dissolution
of Trade Unions.

Q2) a) Discuss nature, scope and objectives of the Payment of Wages Act.
What are the provisions as to the payment of wages? [20]

OR

b) Define the term ‘Standing Orders’. What is the procedure for making
and modification of standing orders? Who are bound by Standing Orders?

Q3) a) Explain the adjudicatory machinery for settlement of industrial disputes.
[20]

OR

b) Define and explain various terms - ‘Strikes’, ‘Lock outs’, ‘Lay-off’ and
‘Retrenchment’.
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Q4) a) What do you mean by the concepts of ‘Minimum Wages’, ‘Fair Wages’
and ‘Living Wages’? What is the procedure for fixing and revising
minimum wages? [20]

OR

b) Explain important provisions in respect of ‘Apprentices and Training’.

Q5) Write short notes on any four. [4×5=20]

a) Object and Scope of the Industries (Development & Regulation), Act,
1951.

b) Development Councils

c) Labour Policy in India

d) History of Trade Unions in India

e) Unfair Labour Practices

f) Post independence growth of labour legislations in India

g) Central Advisory Board




