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Third Year of the Three Year Law Course (Semester - VI) and Fifth Year
of the Five Year Law Course (Semester - X) Examination, April - 2014
LABOUR LAW (Paper-V)

Sub. Code : 35564/35542

Day and Date : Monday, 28 - 04- 2014 Total Marks : 50
Time :3.00 p.m. to 5.00 p.m.

Instructions: 1)  All questions are compulsory.
2)  Figures to the right indicate full marks.

Workmen's Compensation Act, 1923

Q1) When Employer is liable to pay compensation and When Employer is not
liable to pay compensation. Give appropriate Case Laws. [12]

OR
Explain the provisions relating to amount of compensation.
Minimum Wages Act, 1948

Q2) Define the terms 'employer’ ‘employee' and 'wages'. Give appropriate illustrations.
[12]

OR

Discuss the provisions relating to Minimum Rate of Wages and Procedure of
Fixing & Revising Minimum Wages.

The Factories Act, 1948
03) Explain the provisions relating to Health and Welfare. [12]
OR

Explain the provisions relating to Safety provided under the Factories Act,
1948.
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